
 

NEA Candidate Profile and Statement 

Name: Kate Herbert 
 
Office for which I am running: Secretary  
 
Education: B.A., University of Maine at Farmington 

MLS, University of Maryland 
MA, University of Southern Maine 
Graduate Certificate in Digital Curation, University of Maine 

 
Employment (relevant employment history): 

● Library Specialist, Special Collection and Jean Byers Sampson Center for Diversity in 
Maine, University of Southern Maine 

● Cross-Functional Data Librarian, Maine State Library, Maine State Archives, & Maine 
State Museum 

● Digital Archivist, Maine State Archives 
 
Service to New England Archivists: 
Presentations at NEA conferences:  

● Do-It-Yourself Crowdsourcing 
● Panel on Archives in Museums 

 
Service to Archives Profession: 
Member of the Maine Archives and Museum Board and Chair of the Advocacy Committee 
Presentations at Maine Archives and Museums: 

● Rights Statements 
● Avoid a Digital Junk Drawer 
● Documentation: A gift to future you 

Presentations at Maine Library Association Conference: 
● Sharing Maine Collections with the World 

 
 
 

 



 
Candidate question: What are the major challenges facing archivists in New England and 
what is NEA's role in addressing those challenges over the next 3-5 years? (500 words or 
less) 
 

There are many challenges facing archivists and the archival profession. One of the largest is 

how to manage collections as they become increasing digital. Traditional methods are going 

to need to adapt and as a profession we are going to have to become more digitally savvy. 

NEA has a role in helping its membership with continuing and updating their knowledge base, 

through the conference, journal and programing, and other resources to make sure that the 

archivists in the field have access to the most up to date information and best practices. 

Another major challenge is the lack of diversity in the field and how that affects policy and 

descriptive practices around collections. This is going to take systemic change. NEA can have 

a major role in affecting change in this area; by increasing awareness in the existing members 

of the field that this is an issue, and educating in best practices for dealing with policy and 

descriptive practice issues. NEA can help members with instructions in outreach and 

recruiting a more diverse staff. Scholarships and mentoring programs can also help keep these 

new archivists engaged in the field. 

 

 

 

 

 


